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The Kentucky Farm Share Coalition Workplace Wellness Program 

 
Per capita healthcare spending in Kentucky is $8000. 75% of these dollars are spent on chronic diseases 
that are largely preventable. Health care costs rose 71% between 1991 and 2014. These costs continue 
to rise as your employees’ deductibles also rise. We know that positive lifestyle changes will improve 
health. The trick is engaging employees to make those changes. 
 
The Kentucky Farm Share Coalition offers employers a workplace wellness program that attracts both 
healthy and less-healthy employees and has dramatic results among the participants that affect long 
term health and habits, including: 
 

• For every $1 invested in the program $2.47 is saved on diet-related medical expenses for less 
healthy employees. 

• Participants increase their vegetable consumption by nearly two servings per day. 
• Employees have 50% less non-preventative visits per year. 1 

 
What is the Kentucky Farm Share Coalition?  
The Kentucky Farm Share Coalition (KYFSC) is a farmer-led wellness program that brings seasonal, 
certified organic, local produce to Kentucky employees for 20 to 22 weeks during the growing season. 
This produce is delivered directly to the workplace with customizable share options. 
 
Each employer incentivizes this opportunity by offering a $200 voucher for employees to apply to the 
cost of a share. This 5-month program of weekly deliveries can make a long-lasting change in the way 
your employees eat. CSA participants report eating more salads, consuming less processed food, and 
developing a greater nutritional awareness, all pointing to improved long-term health benefits.2   
 
 
 
 
 
 
 
 
 
 

 
Why Offers a Voucher for Employees to Participate?  
Research shows that when employers offer a $200 voucher per share it helps attract employees who 
might not otherwise participate. 3 It also creates a unique wellness benefit that increases employees’ 
access to better quality, local, and organic food that can help families eat better.  
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Strong Impact For Employers As Well:  

• You save money while making a long-term health impact for employees, creating a healthy place 
to live and work. 

• You offer a connection with the community and support of local farms. Research shows 
supporting farmers are a top reason employee participate in the program.  

• Participation contributes to the employer’s overall sustainability goals.  
 
 

KY Farm Share Prices and Perks: 
Our partner farms in the coalition are certified organic, experienced vegetable growers, and consider 
their weekly customers a number one priority. The CSA shares are offered in May-October in Kentucky 
and typically paid up front in advance of the season. 
 
2019 Farm Share Prices: 

• Small share $440-$484 for the season ($21 or $22 per week) ideal for 1-2 people 

• Regular Share $589-$650 for the season ($29 or $31 per week) ideal for 3-4 people 
 
Each Farm Share Offers: 

• Different size options 

• Options to customize items in share through an online account 

• Ability to pause the share while on vacation 

• Weekly electronic or paper newsletter with recipes 

• Ability to add extra farm products like additional vegetables, meat, cheese when available. 
 
To read more about our partner farms visit the website, https://www.kyfarmshare.org/participating-     
csa-farms.  
 

How The Voucher Program Works: 
• The employer determines the number and value of vouchers that will be available to employees 

for the growing season. On average, 5-10% of employees are interested in this opportunity.  
• The cost of each voucher is $220 per employee that includes a $20 program fee to the KY Farm 

Share program. 
• KYFSC assists with program roll-out, including marketing the vouchers to employees, 

coordinating a “Meet Your Farmer” event, and handling share sign-ups and payment to the 
farmers.  

• Participating employees consult a designated webpage and select their farmer, produce 
allocation, and pick-up location. They’ll enter their employer’s voucher code and pay the 
remainder of the cost themselves.  

• Employees pick-up CSA shares at work starting around mid-May through September.  
 
 
 

Contact Us: 
The  Kentucky Farm Share Coalition is a program administered by Organic Association of Kentucky. 
For more information, contact Brooke Gentile, Executive Director of OAK, at brooke@oak-ky.org or 
Katie Harvey, Workplace Wellness Program Coordinator, at katie@oak-ky.org.  
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